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Senate Bills

0031 Grants from military family 
relief fund
0086 Disabled veteran hunting and 
fishing licenses
0164 Tax credit for hiring certain 
individuals
0209 Commendation for valor 
license plates
0216 Taxation of civil service 
annuities.
0253 Military education and 
training
0318 Tax credit for hiring returning 
veterans
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military pay
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Affecting Indiana Veterans

House Bills

1021 Assessed value cap for 
disabled veteran deduction
1025 Resident tuition
1059 Military family relief fund
1065 Military custody and 
parenting time matters
1116 Military education and 
training
1230 Combat to College Program
1251 Tax credit for hiring veterans
1358 Taxation of civil service 
annuities
1364 Tax exemption for military 
pension benefits
1368 In-state tuition for military 
families

http://www.in.gov/legislative/index.htm for more information.

EDINBURGH, Ind. — Butlerville and  
Edinburgh, Ind. may just be two specks 
on the map of what some consider fly-
over country. The public-at-large may not  
realize the significance Camp Atterbury 
Joint 
Maneuver Training Center and 
Muscatatuck Urban Training Complex, 
near Edinburgh and Butlerville, 
respectively, play in the defense of the 
United States but to policy-makers in 
Washington, D.C., these two installations 
provide a valuable service in mobilizing, 
training, validating, deploying and 
demobilizing Soldiers and civilians to 
support contingency operations. 
 The acting Assistant Secretary of 
Defense for Reserve Affairs, David 
McGinnis, and Dr. Wizdom Powell, with 

the White House Fellows, visited Camp 
Atterbury and Muscatatuck to meet with 
key leaders, tour facilities and observe pre 
and post-mobilization operations. During 
his visit, McGinnis stressed the importance 
of the role Camp Atterbury, Muscatatuck 
and First Army play in defense and foreign 
policy. 
 “In order to send Soldiers into a 
warfight, you need to make sure they are 
trained to a certain level,” said McGinnis. 
“First Army’s role is to make sure that 
occurs; to enforce the standards that are 
established by the theater commander to 
make sure that everyone we deploy is 
prepared to operate in that theater.” 
  According to McGinnis, the 
training opportunities at Camp Atterbury 
and Muscatatuck incorporate the factors of 
the modern battlefield that were not really 
issues to commanders and Soldiers in the 
conflicts of the past. 

Acting Assistant Secretary 
of Defense visits 

Atterbury-Muscatatuck 
Story by Staff Sgt. David Bruce, Atterbury-
Muscatatuck Public Affairs

Continued >



 “This is a venue that is unprecedented, especially in the 
current context of political military operations that are going on 
today,” said McGinnis. “A very small portion of the last ten years 
has actually been what we call kinetic, in other words using 
military forces to bring havoc and destroy things. Most of it has 
been social, political and economic development, and Atterbury is 
well suited for that and Muscatatuck gives you the environment to 
put individuals into a real-life situation.” 
 The focus on non-kinetic operations is not anything new 
to Soldiers and civilians who work at Camp Atterbury as the 
installation plays host to Provincial Reconstructions Teams and 
Agri-business Development Teams bound for Afghanistan as well 
as deployments to Kosovo and the Horn of Africa. 
 “That’s extremely important because you don’t win wars 
with guns,” said McGinnis, “we win wars with building social 
structures, with building economic structures and making people 
understand what their futures are and what their opportunities are.” 
 McGinnis said that force structure in place prior to the 
Sept. 11 attacks was originally conceived in the early 1990’s, but 
the demands of the modern battlefield forced an evolution on how 
wars are planned and fought, which also included employing a 
civilian expeditionary force that is also trained here at Camp 
Atterbury. 
 “The demands and requirements that have developed, the 
Global War on Terror and the invasion of Iraq, are totally different 
than what we had created, so we have had an increasingly heavy 
demand on civilians: Department of Defense civilians, 
Department of the Army civilians and contractors,” he said. 
 The Civilian Expeditionary Workforce is an outgrowth of 
that, which allows deployment the Department of Defense’s 
civilian workforce to deploy overseas. Through this program, they 
can deploy and receive training with the uniformed services. 
 With shift in thinking how wars are fought, there was also 
a shift in how to train for deployments as well as thinking about the 
post-deployment health and welfare of troops and civilians. 
 “The ability First Army had over the last decade to morph, 
to be able to address this is really impressive,” he said. “First Army 
was primarily focused on training Soldiers to fight short, violent 
wars. So First Army has done a wonderful job of morphing, and a 

lot of that is dependent on absorption with the First Army 
structure of Guardsmen and reservist, and civilians who bring 
multiple skills beyond the basic military skills Soldiers have.” 
 Accompanying McGinnis was White House Fellow Dr. 
Wizdom Powell, assistant professor of health behavior and health 
education at UNC Gillings School of Global Public Health. She 
has been placed with the Department of Defense to gain first-hand, 
high level experience with the federal government and the 
development of policies. 
 While visiting Camp Atterbury and Muscatatuck, she 
said that the post-deployment mental health facilities and 
programs were essential for the care of Soldiers especially in the 
areas of cognition relating to traumatic brain injury. 
 “I was really impressed with the facilities (referring to 
the mental health and Soldiers readiness facilities),” she said. “As 
a civilian, I’ve not had the opportunity to come into a training 
environment like this before and it was extraordinarily 
eye-opening. The mental health facility is exactly, in my opinion, 
what we need in order to prepare our Soldiers when they mobilize 
and de-mobilize.” 
 According to McGinnis, the role of Camp Atterbury and 
Muscatatuck will continue to be a part of mobilizing national 
power for some time to come, that the facilities and 
capabilities offered here set this location off from other 
mobilization sites. 
 “I think what we are doing here today; especially what 
we’re doing at Atterbury and Muscatatuck, is not going to end very 
soon,” said McGinnis. “We’re going to continue to have to hone 
the skills that we’re training here and use them overseas, maybe 
in lower key environments, maybe in environments that are not so 
obvious to most Americans.” 
 McGinnis sited continuing deployments to Kosovo and 
Bosnia as well as an expanding interest in Africa as examples of 
the types of deployments that will continue to utilize Camp 
Atterbury and Muscatatuck. 
 “We will continue to do this, probably without the level 
of public awareness or awareness in the media that we get for 
Afghanistan and we did for Iraq. It is going to be here and this is 
going to be an important place to give us the ability to do that.” 
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Photo by Staff Sgt. David Bruce, Atterbury-Muscatatuck Public Affairs

 David L. McGinnis, acting Assistant Secretary of Defense for Reserve Affairs, speaks to assembled Patriot Academy students at Muscatatuck Urban Training 
Center during his visit to Indiana.



and their families. The area offers many entertainment 
options – movies, TV, video games, pool table, air hockey, 
kitchen – as well as psychological, financial and spiritual 
counseling.
   "You recruit the airmen, but you retain the family," 
Umbarger said.
   *A new recruitment center, near the entrance to the base. 
While many Guard bases rent storefronts, "we have now 
become the model for other units," Tech. Sgt. Kal Slater 
said, calling the building the "front door" for the base.
   Slater noted that the 122nd Fighter Wing has been at full 
personnel for seven straight years, a target reached by little 
more than half of National Guard bases across the country. 
About 1,200 people work at the local base.
   *Starbase Indiana, a lab for fifth-graders to learn 
science, technology, engineering and math. Developed in 
1991, the Department of Defense funds the program at more 
than 70 other bases.
   Starbase Indiana started offering programs this week to 
local schools. It is billed as a "hands-on, minds-on" project 
that will feature flight simulators, wind tunnels and rocket 
launches.
   Lab director Scott Liebhauser and others credited 
Augustine for pushing the recent improvements.
   "He's a big thinker. He's got grand ideas," 
Liebhauser said. 
   "Great vision, sir," Chief Master Sgt. Jeff 
Spickelmier told Augustine at one point.
   To read more on this story visit: http://www.journalgazette.
net/article/20120216/LOCAL12/120219573
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122nd rallies ‘Into the Future’
Story by Brian Francisco, The Journal Gazette

FORT WAYNE, Ind. - Its future mission uncertain, Fort 
Wayne's Air National Guard base paused Thursday to 
celebrate recent upgrades.
   The 122nd Fighter Wing has converted space in three 
buildings for use as a recruitment center, a family 
entertainment and wellness area and a community 
science and technology lab for fifth-grade students.
   "Into the future!" yelled a crowd of airmen, contractors, 
government officials and economic development leaders as 
a dozen people cut a ribbon at base headquarters marking the 
improvements.
   As part of a cost-cutting realignment planned by the Air 
Force, the 122nd Fighter Wing learned this month that its 
squadron of about 20 A-10 attack jets will be replaced with 
half as many MC-12W propeller airplanes used for sur-
veillance and gathering intelligence. The Indiana National 
Guard and the state's 
congressional delegation are protesting the switch.
   "It doesn't take a scientist to figure this out: We are the 
most cost-effective capability for this nation," Maj. Gen. R. 
Martin Umbarger, the state's adjutant general, said Thursday 
about the Air Guard.
   His was the only reference to the proposed change in planes 
at the Ferguson Road complex. 
   "Everything is about the community today," said Col. 
David Augustine, the 122nd Fighter Wing 
commander.
  In recent months, the base has remodeled space in existing 
buildings for a deployment and wellness center for airmen 
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Betty Ahner & family tour completed Ahner Auditorium

Photo by Sgt. 1st Class Tien Do

Story by Sgt. 1st Class Tien Do,
Indiana National Guard Public Affairs 

INDIANAPOLIS – Betty J. Ahner 
examined her husband’s uniform, 
ensuring perfection. The luster of the 
two-star rank insignia of an Army 
major general shone brightly, while his 
ribbons displayed the full spectrum of 
the sun. Every medal and ribbon had 
to be placed correctly, as Army regu-
lation demands. Accompanied by her 
two sons, Mark and Michael, grandson 
Ray and his wife Whitney, the Ahners 
reminisced through walls of glass that 
display artifacts belonging to the late 
Maj. Gen. Alfred F. Ahner.
  “Is that the boat grandpa built?” asked 
Ray, pointing at a picture in the Indiana 
Guardsmen magazine. 
   “Yes, we would take that out to 

Grayling. It was so beautiful in the 
water,” said Betty.
   Major General R. Martin Umbarger, 
Indiana Adjutant General, hosted a 
private luncheon for the family on 
Jan. 25. The Ahner family visited the 
auditorium named for Maj. Gen. Ahner 
16 months after his passing in 
September 2010. The auditorium was 
dedicated on February 26, 2005, 
however, the donated items completed 
the auditorium in 2012. Among the 
items displayed were 
uniforms, pictures and plaques.
   “I’m amazed at all the work done 
here, beautiful,” said Betty. “I 
recognize most items here but not some 
pictures.”
   While visiting the auditorium, it was 
evident memories coursed through 
Betty of the man that was her husband.

   “Doesn’t Michael look like his dad,” 
she said.
   Major General Ahner was appointed 
five terms to the state’s highest military 
position by four different governors 
spanning a total of 15 years. Having 
held the post of Indiana Adjutant 
General longer than anyone in the 
history of the state, Ahner saw many 
changes in the National Guard. In 
many cases, these changes formed the 
foundation of what the Indiana 
National Guard is today.
   “I’ve heard many good things about 
the Indiana National Guard through our 
deployed units,” said Mark, who served 
in the Montana National Guard. “I’m 
impressed with Indiana’s leadership 
including the adjutant general,” he said 
when asked about today’s Indiana 
National Guard. “I can’t see any fault.” 

The Ahner family poses for a group photo with Maj. Gen. R. Martin Umbarger,Indiana National Guard adjutant general, at Stout Field, Indianapolis on Wednesday, 
Jan. 25, 2012. From left to right: Ray, Michael, Betty, Maj. Gen. R. Martin Umbarger, Mark and Whitney Ahner. 
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Staff Sgt. Jonathan Metzger
From: Indianapolis 

Born: Chicago Heights, Ill., 
Oct. 16, 1979. 

Joined Ind. Guard: 2006
Previous Service: 

Marines 1998 to 2005
Previous Deployments: OIF 2008

Sgt. Brian Leonhardt 
From: Merrillville, Ind.

Born: Crown Point, Ind., 
March 6, 1990

Joined Ind. Guard: 2008

Spc. Robert Tauteris Jr.
From: Hamlet, Ind. 

Born: Valparaiso, Ind., 
Sept. 13, 1967

Joined Ind. Guard: 2007
Previous Deployments: 

OEF 2009 

Spc. Christopher Patterson
From: Aurora, Ill.

Born: Philadelphia, 
April 17, 1991  

Joined Ind. Guard: 2009

“The Indiana 
National Guard is 
America’s 
finest, reflected in 
its numbers, 
leadership, but 
mostly in the 
quality of the men 
and women it 
comprises.”  

Story compiled by Indiana National 
Guard Public Affairs

Indiana National Guard Soldiers, Staff 
Sgt. Jonathan Matthew Metzger, 32, 
Indianapolis, Sgt. Brian Jeffery 
Leonhardt, 21, Merrillville, Ind., Spc. 
Robert Tauteris Jr., 44, of Hamlet, Ind., 
and Spc. Christopher Alexander 
Patterson, 20, Aurora, Ill., were all laid 
to rest in ceremonies in January with 
full military honors. 
   The Soldiers were killed Jan. 6 in 
Kandahar Province, Afghanistan, when 
enemy forces attacked their 
vehicle with a roadside bomb. They 
were combat engineers with Indiana’s 
713th Combat Engineers 
headquartered in Valparaiso, Ind. 
   Indiana Gov. Mitch Daniels said he 
was shocked and dismayed upon 
receiving information on the incident.  
   “This morning, I received from the 
adjutant general the news a person in 
my job dreads the most, that we have 
lost soldiers in combat,” said Daniels. 

“I had begun to hope that I had received 
the last such phone call, and cannot 
convey the sadness which it instantly 
brought.

   Daniels attended the services of the 
fallen Soldiers alongside Indiana 
National Guard Adjutant General Maj. 
Gen. R. Martin Umbarger. Both spoke 
in agreement regarding the 
high-caliber service that Indiana 
National Guard members provide.
   “The Indiana National Guard is 
America’s finest, reflected in its 
numbers, leadership, but mostly in the 
quality of the men and women it 
comprises,” said Daniels.  “My prayers 
are joined with those of millions of 
Hoosiers who will hear this terrible 
news with deep grief but also with 
gratitude for the courage of those we h
ave lost, and pride that we come from a 
state that produces men such as these.”
   “I would like to extend my deepest 
condolences to the families and loved 
ones of these brave citizen-Soldiers,” 
said Umbarger. “I continue to be 
humbled and honored by the 
courageousness of gallant young men 
and women who wear the uniform of 
this nation, willingly going into harm’s 
way, to protect and defend our 
freedoms and the freedom of others. 
We will honor their sacrifice and 
always remember them.”

713th Engineers, Guardsmen Receive Full Military Honors 

Fallen Indiana National Guardmen of the 713TH 
Engineer Company are remembered during a 
memorial service in Kandahar Province, 
Afghanistan

Contributed photo

Indiana Gov. Mitch Daniels

The fallen Soldiers who gave all

The body of an Indiana Soldier is carried off a plane at Dover Air Force Base, Sunday, Jan. 8, 2012.
Photo by Roland Balik
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Story by Sgt. William E. Henry, 
Indiana National Guard 

ST. IGNACE, Mich. - Indiana employers were invited by 
the Michigan Employer Support of the Guard and Reserve 
to an annual event that features a Coast Guard unit’s 
mission in St. Ignace, Mich., Feb. 20, 2012.
  The active-duty Coast Guard unit, based in St. Ignace, 
took employers from four states including Indiana aboard 
a ship for a mission in the Straits of Mackinac to break ice 
sheets that form in winter. 
  Panther Racing Executive John Barnes attended the event 
and said it was a great experience to meet with other 
employers and leaders and see what the military does 
day-to-day. 
   "I thought it was incredible. The entire trip was very well 
done and very well attended. A great 'thank you' to a lot of 
employers who are doing incredible things for the National 
Guard and Reserve,” said Barnes. “The trip was a great 
showcase of the Coast Guard and what they do with their 
ice cutting capabilities. It also gave all the guests a chance 
to mingle with employers, politicians and military leaders 
from other states.”
   The Coast Guard 140-foot cutter and icebreaking tug, the 
U.S.G.C.S. Biscayne Bay, is home ported in St. Ignace and 
is known as the “Sentinel of the Straits.” The ship and crew 
of 17 Sailors have been in operation in the Straits of Macki-
nac and St. Mary’s River since commissioning 
Dec. 8, 1979. The team provides route clearance and law 

enforcement assistance in their area of operations.   
   Indiana ESGR Executive Director Doug Gibbens said 
employers are appreciative of events like these, and it’s 
important for employers to experience what type of skills 
Reservists can bring to their civilian career.
   “Each employer thanked us for the experience and asked 
what they could do to further our mission and enhance the 
service of our Guard and Reserve men and women,” said 
Gibbens.  “This gave us the opportunity to talk about 
employment opportunities in the civilian community and 
what these military men and women bring to their civilian 
jobs.”
   Indiana employer representatives from nine different 
agencies in the state attended. Also in attendance were 
Indiana Adjutant General Maj. Gen. R. Martin Umbarger 
and Michigan Adjutant General Maj. Gen. Gregory 
Vadnais. 
   The ESGR is a Department of Defense organization 
established in 1972 to promote cooperation and u
nderstanding between reserve component members and 
their civilian employers. The ESGR also assists in the 
resolution of conflicts arising from an employee's military 
commitment and operates within a network of thousands of 
volunteers throughout the US, Guam, Puerto Rico and the 
Virgin Islands.
   For more information about the Indiana ESGR please 
visit: www.inesgr.org or search Indiana ESGR on www.
facebook.com .

At the helm of the U.S.C.G.S. Biscayne Bay, Seaman Eric Woods, Howell, Mich., speaks with Indiana Adjutant General, Maj. Gen. R. Martin 
Umbarger, during an ice-breaking mission in the Straits of Mackinac, Monday, Feb. 20, 2012. The Coast Guard members took employers on an 
ice-breaking mission spanning through the Straits of Mackinac as part of an Employer Support of the Guard and Reserve activity. 

Indiana National Guard photo by Sgt. William E. Henry, Public Affairs

Indiana Employers Break Ice with Michigan Coast Guard
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and fulfill our commitment to Veterans to 
provide timely and accessible high-quality 
medical services.  The Administration will 
review the initial advance appropriations 
request in the FY 2014 budget cycle.
   Veterans Job Corps: The 2013 budget 
proposes $1 billion over five years for a 
Veterans Job Corps, a new effort to 
leverage skills Veterans developed in 
military service for a range of jobs 
protecting and rebuilding America’s 
public lands.  The initiative would put up 
to 20,000 Veterans to work on projects to 
restore America’s lands and resources.
   Disability Pay, Pensions: In the next 
fiscal year, VA projects it will receive about 
1,250,000 claims for Veterans disability 
benefits.  This is a 4 percent increase from 
the 1.2 million projected for this fiscal year.
  Shinseki noted that today’s claims from 
Veterans who served in Iraq and 
Afghanistan, on average, total 8.5 
disabilities per Veteran, a rate nearly 
double that for claims by Veterans of 
earlier eras and a substantial increase in the 
workload for VA employees who 
administer the benefits system.
   By 2013, the budget projects no more 
than 40 percent of compensation and 
pension claims will be more than 125 days 
old, a significant cut from the 60 percent of 
claims exceeding that mark this year.  
Other improvements funded by the new 
budget include:
   A new case-management operating model 
that moves less complicated claims more 
quickly through the system;
   Additional eBenefits self-service features 
that allow registered Servicemembers, 
Veterans and their families to apply for 
benefits and manage certain aspects of their 
benefits accounts online;
 Publicly available electronic medical 
questionnaires that allow private 
physicians to provide VA with exactly the 
information needed for Veterans claims 
for disability compensation; and National 
implementation of a system for processing 
disability claims that will have all of VA’s 
regional offices, working in a digital, 
near-paperless environment by the end of 
2013.
   Veterans Homelessness: The proposed 
VA budget for fiscal year 2013 contains 
nearly $1.4 billion for programs that 

Story by U.S. Dept. of Veterans Affairs 
Public and Intergovernmental Affairs 

WASHINGTON – With more than 1 
million active-duty personnel scheduled to 
join the ranks of America’s 22 million 
Veterans during the next five years, the 
President has proposed a $140.3 billion 
budget for the Department of Veterans 
Affairs for the fiscal year beginning Oct. 1.
   “As our newest Veterans return home, we 
must give them the care, the benefits, the 
job opportunities and the respect they have 
earned, while honoring our commitments 
to Veterans of previous eras,” said 
Secretary of Veterans Affairs Eric K. 
Shinseki.
   Shinseki said the budget proposal, which 
must be approved by Congress, would fund 
services for newly discharged 
Veterans, continue the drive to end 
homelessness among Veterans, improve 
access to benefits and services, reduce the 
disability claims backlog, improve the 
Department’s collaboration with the 
Defense Department and strengthen its 
information-technology program that is 
vital for delivering services to Veterans.
   “As we turn the page on a decade of war, 
we are poised at an historic moment for 
our Nation’s armed forces,” Shinseki said. 
“The President has charged VA to keep 
faith with those who served when they 
rejoin civilian life.”
  The budget request includes $64 billion 
in discretionary funds, mostly for medical 
care, and $76 billion for mandatory funds, 
mostly for disability compensation and 
pensions.
   If approved by Congress, the new 
spending levels would support a health 
care system with 8.8 million enrollees and 
growing benefits programs serving nearly 
12 million Servicemembers, Veterans, 
family members and survivors, including 
the eighth largest life insurance program in 
the nation; education benefits for more than 
1 million Americans; home loan guarantees 
for more than 1.5 million Veterans and 
survivors; plus the largest national 
cemetery system in the country.
  Here are highlights from the President’s 
2013 budget request for VA.
   Medical Care: The President’s proposed 
budget seeks $52.7 billion for medical care, 

a 4.1 percent increase over the $50.6 
billion approved by Congress for the 
current fiscal year, and a net increase of 
$165 million above the advance 
appropriations level already enacted for FY 
2013.  
   For the next fiscal year, VA estimates 6.33 
million patients will use VA for health care.  
About 610,000 of those patients will be 
Veterans of the conflicts in Iraq and 
Afghanistan.  The budget request also 
would provide:
   $403 million for the gender-specific health 
care needs of women Veterans, improving 
their access to services and treatment 
facilities;
   $6.2 billion for mental health, a 5.3 
percent increase in funding over the current 
level, making possible increased outreach 
and screenings, expansion of innovative 
technologies for self-assessment and 
symptom management of post-traumatic 
stress disorder, and enhancements to 
programs that reduce the stigmas of mental 
health;
  $7.2 billion for long-term care, meeting 
VA’s commitment to provide long-term 
care in the least restrictive and most 
clinically appropriate settings, such as 
non-institutional programs that serve a 
daily population of about 120,000 people;
  $583 million in direct appropriations for 
medical research, which receives another 
$1.3 billion from other sources, with 
emphasis on research for traumatic brain 
injury, suicide prevention, PTSD and 
genomic medicine;
  $792 million to support the activation of 
health care facilities, including new 
hospitals in New Orleans, Las Vegas, 
Denver and Orlando, Fla. 
   Funding in VA’s major construction 
account of $396.6 million is provided to 
continue construction of new medical 
facilities at Seattle, Dallas, St. Louis and 
Palo Alto, Calif.
  Since enactment of the Veterans Health 
Care Budget Reform and Transparency Act 
in 2009, VA includes an advance 
appropriations request for medical care in 
the Budget submission.  Included in 
today’s spending request is $54.5 billion for 
FY 2014, which begins Oct. 1, 2013.  This 
request for advance appropriations will 
support nearly 6.38 million unique patients 

VA Budget Request Tops $140 Billion for Veterans Programs

SEE PAGE 9



IT organizations in the world, supporting 
over 300,000 VA employees and about 10 
million Veterans and family members who 
use VA programs.  About 80 percent of 
the IT budget supports the direct delivery 
of health care and benefits to Veterans and 
their families.
   The Department will build upon its 
unparalleled success rate of 89 percent 
on-time delivery of IT milestones by 
continued improvements in support of 
access to health care, ending Veterans 
homelessness and improved benefits 
delivery.  VA will implement the integrated 
Electronic Health Record with Department 
of Defense, easing the transition from 
active status to the VA health care system 
by upgrading electronic health records for 
all Veterans to a single, common platform.  
   IT funding will enable VBA’s 
transformation to a digital and near 
paperless environment using the Veterans 
Benefits Management System, 
decreasing claims processing times by 50 
percent, while VA’s telehealth programs 
will take advantage of new IT 
technologies, increasing VA’s ability to 
provide health care to Veterans in remote 
locations.  
   For more information go to: 
http://www.va.gov/opa/pressrel/pressre-
lease.cfm?id=2263

prevent or treat homelessness among 
Veterans.  This is an increase of 33 percent, 
or $333 million, over the 2012 level, 
continuing the Department’s steady 
progress toward ending Veteran 
homelessness by 2015. 
   In the past year, the number of Veterans 
homeless on a given night has declined 
from 76,300 in 2010 to about 67,500 in 
2011.  By emphasizing rescue and 
prevention, the budget request envisions 
driving down the numbers to 35,000 by the 
end of fiscal year 2013.  Some specific
 efforts funded in the new budget are:
   $21 million to provide 200 coordinators 
who will help homeless Veterans with 
disability claims, housing problems, job 
and vocational opportunities, and problems 
with the courts;
   $300 million to provide grants and 
technical assistance to community 
non-profits to maintain Veterans and their 
families in their current housing or to get 
them rapidly into housing;
  Provide grants and per diem payments to 
community-based organizations offering 
transitional housing to 32,000 homeless 
Veterans; and
   Build upon the recent success of a VA 
hiring fair in Washington, D.C., which 
drew about 4,000 Veterans and has led to 
about 500 hiring offers to date.
   Education Program: The Post-9/11 GI 
Bill will help pay the educational expenses 
of more than 606,000 Servicemembers, 
Veterans, family members and survivors 
during the next fiscal year.  Over the past 
two years, VA has successfully deployed 
a new IT system to support processing of 
Post-9/11 GI Bill education claims, and has 
seen a dramatic improvement in the 
timeliness and accuracy of its processing 
program during the same period.
   A separate funding increase of nearly $9 

million would expand the “VetSuccess on 
Campus” program from 28 campuses to 80, 
serving approximately 80,000 
Veterans.  The program provides outreach 
and supportive services during their 
transition from the military to college.
   Vocational Rehabilitation and 
Employment: The budget request for 2013 
would provide $233 million, a 14 percent 
increase over 2012, to administer VA’s
vocational rehabilitation and 
employment program.  The increase is 
focused on expanding services to 
wounded, ill and injured Servicemembers 
to ease their transition to the civilian 
sector.  Program participants are 
expected to increase from 108,000 in 2011 
to 130,000 next fiscal year.
   National Cemeteries: Fiscal year 2013 
will see $258 million for operation and 
maintenance of VA’s system of 131 
national cemeteries if the budget proposal 
is accepted.  The budget supports the initial 
implementation of a new policy to establish 
a national cemetery presence in eight rural 
areas.  
   Funding in VA’s Minor Construction 
budget request would finance $58 million 
for land acquisition, gravesite expansion 
and columbaria projects.  Also included 
in the budget request is funding for online 
mapping of gravesite locations from the IT 
account.
   With a funding request of $46 million, VA 
will continue its partnership with the states 
by funding the construction, expansion and 
improvement of state Veterans cemeteries, 
while continuing its support to Veterans 
cemeteries on tribal lands.
   Information Technology: The 2013 
budget proposal includes $3.3 billion for 
information technology, a $216 million 
increase over the current budget.  VA 
operates one of the largest consolidated 
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VA’s Home Loan Program Leads Mortgage Industry 
Story by U.S. Dept. of Veterans Affairs Public and 
Intergovernmental Affairs 

WASHINGTON  – Home loans guaranteed by the 
Department of Veterans Affairs continue to have the lowest 
serious delinquency and foreclosure rates in the mortgage 
industry.  Veterans have also taken advantage of their home 
loan benefit in record numbers, as VA loan originations 
reached their highest total in eight years.
   “The continued strong performance and high 
volume of VA loans are a testament to the importance of 
VA’s home loan program and a tribute to the skilled VA 
professionals who help homeowners in financial trouble 
keep their homes,” said Secretary of Veterans Affairs, Eric 
K. Shinseki. 
   Last year, VA helped 72,391 Veterans and 
Servicemembers who were in default on their 
mortgage loan retain their homes or avoid foreclosure, an 
increase from 66,030 from the prior year.  At the same time, 
foreclosures on VA guaranteed loans dropped by 28 
percent.  
   According to the Mortgage Bankers Association 
National Delinquency Survey, VA’s foreclosure rate for the 
last 14 quarters and serious delinquency rate for the last 11 
quarters have been the lowest of all measured loan types, 
even prime loans.  
   In fiscal year 2011, VA guaranteed 357,594 loans, an 
increase of nearly 14 percent over last year.  There are 
currently over 1.5 million active VA home loans.  The 
program makes home ownership more affordable for 
Veterans, active duty Servicemembers, and eligible 
surviving spouses by permitting no-downpayment loans 
and by protecting lenders from loss if the borrower fails to 
repay the loan.  
   Much of the program’s strength stems from the 
efforts of VA employees and loan servicers nationwide, 
whose mission is to ensure all Veterans receive every 
possible opportunity to remain in their homes, avoid 
foreclosure, and protect their credit from the consequences 
of a foreclosure.  
   “We are committed to making even more Veterans and 
Servicemembers aware of this important benefit and 

delivering the assistance they deserve when financial 
difficulties arise,” said VA’s Under Secretary for Benefits 
Allison A. Hickey.  
   For Veterans and Servicemembers who have trouble 
meeting their mortgage obligations or anticipate problems 
in the near future, VA first recommends contacting their loan 
servicer.  
   Depending on the situation, VA’s loan specialists can 
intervene on a Veteran’s behalf to help pursue 
home-retention options such as repayment plans, 
forbearances, and loan modifications.  Veterans and 
Servicemembers can also call VA toll-free at (877) 827-3702 
to speak with a VA specialist concerning foreclosure 
avoidance.  
   Veterans may obtain a certificate of eligibility and sign up 
for eBenefits through the web portal at 
www.ebenefits.va.gov. 
   The Department of Defense and VA jointly developed the 
eBenefits portal as a single secure point of access for 
online benefit information and tools to perform multiple 
self-service functions such as checking the status of their 
claim.
   Servicemembers may enroll in eBenefits using their 
Common Access Card at any time during their military 
service, or before they leave during their Transition 
Assistance Program briefings. 
   Veterans may also enroll in eBenefits and obtain a premium 
account by verifying their identity in-person at the nearest 
regional office or online depending on their status, or calling 
VA’s toll free number at 1-800-827-1000.  
   Since 1944, when home loan guaranties were first 
offered under the original GI Bill, VA has guaranteed 
more than 19.4 million home loans worth over $1.1 trillion. 
To obtain more information about the VA Home Loan 
Guaranty 
Program, please visit the program’s home page at 
www.benefits.va.gov/homeloans. 
   For more information about this Home Loan Program visit: 
http://www.va.gov/opa/pressrel/pressrelease.cfm?id=2255



Story by Indiana Dept. of Veterans 
Affairs

 The Indiana Veterans’ Home is 
supported by countless volunteers who 
give hundreds of hours of service each 
year. They provide an enriched quality 
of life through companionship and by 
enhancing the care the residents.
   Volunteers can be individuals, 
community groups,services 
organizations, school groups, or 
partnerships formed with schools, 
hospitals, and others. There are 
numerous reasons why people volun-
teer including self-fulfillment,personal 
growth and work experience.

   Volunteering is also a way of 
saying thank you. At the Indiana 
Veterans’ Home, it can be a way of 
recognizing how others have made our 
lives richer and better through 
volunteering themselves to the service 
of our country.
   “No matter how big and powerful 
government gets, and the many 
services it provides, it can never take 
the place of volunteers.” –
Ronald Reagan
   Please contact our volunteer office at 
765-497-8020 or at carjohnson@ivh.
in.gov for more information about how 
you may contribute. You may also visit 
us at 3851 N. River Road, West 

Lafayette, IN 47906.

   For more information about be-
coming a volunteer visit: http://www.
in.gov/dva/2346.htm

number at 1-800-827-1000.  
   Servicemembers may also enroll in 
eBenefits using their Common Access 
Card at any time during their military 
service, or before they leave during 
their Transition Assistance Program 
briefings. 
   VA is enhancing its online eBenefits 
services with newer features such as 
online selection of Veterans 
organizations or other advocates to 
represent applicants for benefits where 
representation is desired.  
   Another new feature automates 
messages sent to Veterans and 
Servicemembers to notify them of 
benefits that they may be 
eligible to receive based on recent life 
events, such as military separation or 
marriage. 
   The site also continues to consolidate 
access to other VA and DoD 
systems through the portal, recently 
incorporating a gateway to vocational 
rehabilitation benefits under VA’s 
VetSuccess program.
   For more information about the Cost 
of Living Adjustment visit: 
http://www.va.gov/opa/pressrel/press-
release.cfm?id=2251

Story by U.S. Dept. of Veterans Affairs 
Public and Intergovernmental Affairs 

WASHINGTON – Veterans, their 
families, and survivors receiving 
benefits from the Department of 
Veterans Affairs saw a 3.6 percent 
increase in their 
compensation and pension benefits 
beginning January 1.
   “Veterans, their families and their 
survivors are entitled to benefits that 
keep pace with the cost of living,” said 
Secretary of Veterans Affairs Eric K. 
Shinseki. “VA is also using the latest 
technology to provide Veterans and 
their families with access to current 
information about their benefits.”
   The new compensation rates will 
range from $127 monthly for a 
disability rated at 10 percent to $2,769 
monthly for 100 percent.  The cost of 
living adjustments (COLAs) also apply 
to disability and death pension 
recipients, survivors receiving 
Dependency and Indemnity 
Compensation, disabled Veterans 
receiving automobile and clothing 
allowances, and other benefits.  The 
full rates are available on the Internet at 

www.vba.va.gov/bln/21/Rates/#BM01. 
   Under federal law, COLAs for VA’s 
compensation and pension rates are the 
same percentage as for Social Security 
benefits. The last COLA for VA 
benefits was in 2008 when the last 
Social Security increase occurred.
   “Veterans receiving VA disability and 
pension payments can now check their 
new 2012 COLA increase online,” said 
Under Secretary for Benefits Allison 
A. Hickey.  “I encourage all Veterans, 
their dependents and survivors to sign 
up for eBenefits, VA’s popular website 
that recently crossed the one million 
mark in registrations.”
   In close collaboration, the 
Department of Defense (DoD) and VA 
jointly developed the eBenefits portal 
(https://www.ebenefits.va.gov) as a 
single secure point of access for online 
benefit information and tools to 
perform multiple self-service 
functions, such as checking monthly 
benefit rates, 
filing a claim, or checking its status. 
    Veterans may enroll in eBenefits and 
obtain a Premium account by verifying 
their identity in-person at the nearest 
regional office or online depending on 
their status, or calling VA’s toll free 

Vet’s 2012 Cost of Living Adjustment

Help care for Indiana’s Veterans….Be a volunteer
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New Law Increases Coverage for Veterans
WASHINGTON – Some Veterans covered under the 
Veterans Group Life Insurance program (VGLI) now 
have the opportunity to increase their coverage to the 
current maximum coverage under the Servicemembers’ 
Group Life Insurance (SGLI) program.  
   “Currently, 70 percent of the Veterans covered under 
VGLI are under age 60, have less than $400,000 of 
coverage, and will greatly benefit from this law change,” 
said Allison A. Hickey, Department of Veterans Affairs 
under secretary for benefits.   
   Under the Veterans’ Benefits Act of 2010, enacted 
on Oct. 13, 2010, Veterans can increase their coverage 
by $25,000 at each five-year anniversary date of their 
policy to the current legislated maximum SGLI 
coverage, presently, $400,000.  
   To date, approximately 21 percent of eligible Veterans 
have taken advantage of this opportunity, resulting in 
nearly $113 million of new coverage being issued.
   The VGLI program allows newly discharged 
Veterans to convert their SGLI coverage they had while 
in the service to a civilian program.  Before enactment 
of this law, Veterans could not have more VGLI than the 
amount of SGLI they had at the time of separation from 
service.  
   For example, those who got out of the service prior to   

Sept. 1, 2005, when the maximum SGLI coverage was 
$250,000, were limited to $250,000 in VGLI coverage.  
   Now on their first five-year anniversary, these Veterans 
can elect to increase their coverage to $275,000.  On 
their next five-year anniversary, they can increase the 
coverage to $300,000, and so forth.  
   The additional coverage can be issued regardless of the 
Veteran’s health.  To be eligible to purchase this 
additional coverage, the Veteran must:
 ·Have active VGLI coverage, 
 ·Have less than the current legislated maximum cover      
  age of $400,000, 
 ·Request the additional coverage during the 120-day                                                                                                                                          
  period prior to each five-year anniversary date, and
 ·Be less than 60 years of age on the five-year  
  anniversary date of his or her coverage.
   Eligible Veterans are notified of this opportunity a 
week before the start of the 120-day period prior to their 
anniversary date, and twice more before the actual 
anniversary date.
   For more information about VA’s Insurance Program or 
other VA benefits, go to www.va.gov or call 
1-800-827-1000.
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changes, contact DFAS to change the 
amount of your allotment deduction 
by calling 800-321-1080 (unless you 
are a member of Tricare or 
Long-Term Care Insurance). Your
 insurer cannot stop, start, or change 
your allotment on your behalf.
   If an allotment is sent to the 
insurance company that is greater 
than the amount due for your 
premium, the company will often 
send the overpayment back to DFAS. 
We, in turn, refund the overpayment 
to you in the same method that your 
retired pay is received.
   We will notify you of payment 
returns from the insurance company, 
but this will not be reflected on your 
RAS.
   If you have questions or troubles 
managing your allotment, call 
800-321-1080. 

Starting, Stopping or Changing 
Allotments
http://www.dfas.mil/retiredmilitary/
manage/allotments.html 

   Only Electronic Funds Transfer 
allotments to financial institutions 
can be managed in myPay.
   Most other discretionary 
allotments can be started, stopped or 
changed by completing an 
Authorization to Start, Stop or 
Change an Allotment (DD Form 
2558). Please mail or faxed to 
completed forms to:

DFAS - U.S. Military Retired Pay
P.O. Box 7130
London, KY 40742-7130
Fax: 800-469-6559.

If your insurance premium amount 

Retired Allotments for SSLI



both the public and private sector. In 
addition, the SAA approves On-The-
Job-Training: medical/hospital based 
programs, flight schools, real estate 
and barber/beauty schools.
   The State Approving Agency 
(SAA) was established by act of 
congress in 1947 to insure that 
veterans/eligible dependents can use 
the GI Bill educational entitlement 
in an approved educational and/or 
training program. Basic guidelines 
for approval are derived from the 
code of Federal Regulations, U.S. 
Department of Veterans Affairs 
Regulations and established SAA 
approving criteria. 
   The SAA must specifically 
approve each program of education 
into which an institution wishes to 
enroll veterans and other eligible 
persons to receive GI Bill Benefits.  
If an institution operates a branch 
or extension facility, training and 

courses offered at those sites must be 
approved separately. 
Additionally, the SAA must be 
certain that catalogs, school 
calendars and other publications 
containing descriptions of programs 
and courses of study or both are 
submittied to the SAA as soon as 
published. All courses or training 
must lead to an educational, 
professional or vocational objective.  
Courses in bartending and 
personality development are  
vocational and recreational in 
character and are specifically 
prohibited from approval by law.
   The SAA also approves Licenses 
and Certification Tests.  Tests must 
be required for certification or 
licensure in an occupation.  The cost 
of the license or test may be 
reimbursable using GI Bill benefits. 
Federal contact:         888-442-4551
VA Regional Office:   gibill.va.gov    

The State Approving Agency (SAA) 
is a division of the Indiana Depart-
ment of Veterans Affairs tasked with 
the responsibility of approving all 
public/private schools, universities, 
and apprenticeship programs for 
those eligible for GI Bill educational 
benefits. The Indiana Department of 
Veterans Affairs (IDVA) recognizes 
the importance of providing 
educational and training 
opportunities for veterans. The SAA 
operates within IDVA under federal 
contract. The function of the SAA is 
in keeping with departmental 
philosophy to support continuing 
education and development of 
veterans.  
   In addition to accredited public 
colleges and universities there are 
more than 250 approved 
apprenticeship programs in the State. 
These apprenticeships are both union 
and non-union and are found in 

State Approving Agency
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Dear National Guard Retirees,
   First, for those who missed the 2011 NGAI 
Conference in French Lick last April, I will tell you that 
it was an outstanding three days consisting of several 
events that were fun, informative, and most importantly, 
supportive of our Soldiers and Airmen.  It was a great 
time to renew old friendships, to see and visit with other 
retirees or folks that you may have worked with in years 
past, and to get a chance to learn about the great ac-
complishments of the Indiana National Guard and its’ 
dedicated Soldiers and Airmen.
   This year’s conference was again held in French Lick 
on 20-21 April 2012.  TAG attended this and it was a 
great opportunity to spend an hour with him. 
   The NGAI website is also an easy way to stay 
informed about NGAI events, activities and benefits. 
Both Local, State, and National Legislative Issues that 
might be important to you are linked directly to NGAI 
or NGAUS Alert Letters and provide lots of good 
information on topics that I am sure will interest every 
retiree. You can also access http://www.ngaus.org/ to go 
directly to the NGAUS web site.  We are looking at the 
possibility of adding a Retiree’s link on the NGAI web 
site which could be used to post web sites, information 
and updates on a variety of subjects that may interest 
you.  If you would like additional information of any 
items of interest, please let us know what they are and 

we will attempt to provide you with that information or 
help you find it for yourself. 
   The Annual Car Show was again a very successful 
event this past July.  It once again provided funds for 
several NGAI Scholarships next year.  Plan on coming to 
the 13th Annual Car Show at the Indiana War Memorial 
in Indianapolis on 7 July, 2012.  It is much better to see 
these beautiful cars up close.
   The annual 2011 NGAUS Conference was held in
 Milwaukee, WI this past August.  Another great event 
that was enjoyable and very informative.  Everyone all 
had a great time and gained some valuable insight into 
the impact that the planned budget cuts might have on 
the Guard and you.  The 2012 Conference will be held in 
Reno, NV. 9-12 September, 2012.  You should start 
making plans to attend.
   41st EANGUS Conf. is scheduled Aug. 26-29 in Long 
Beach, CA. http://www.eangus.org/
   Finally, if you want to get re-involved with the NGAI, 
to help with a special committee or function, send me 
an email with your desires.  Your help would be greatly 
appreciated.

 
Sincerely,
Brig. Gen. (RET) Jim Wilson 
NGAI Air Inactive Officer

NGAI/EANGUS/NGAUS Yearly Conf. Scheduled 
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Master SGT James M. Pagel 
89, Indianapolis, passed away on 
Monday, January 9, 2012. Born June 
28, 1922 in 
Indianapolis to the late Karl and Cora  
Pagel. He was a US Army veteran of 
WW II, served in the National Guard 
for 36 years and was a life time 
member of American Legion. 

SSG David L. Stamps
David L. Stamps, 73, passed away  
Monday, December 12, 2011 at IU 
Health Ball Memorial Hospital. He was 
born March 29, 1938 in Losantville, IN.  
David was married to Mary Kathryn  
(Burdett) Stamps for 53 years, who was 
the love of his life. He played and wrote 
music his whole life and he and his  
brothers recorded a CD for family 
and friends to enjoy. Davis was also a 
race fan, going as often as he could. In 
later years he became a NASCAR fan 
and was able to see his favorite, Tony 
Stewart, win a third 
championship. His other love was CB  
radios, which he enjoyed for many 
years. David’s CB handle was 
“Music Maker”. David served his 
country honorable for six years in the 
United States Air Force and spent 18 
years in the Army National Guard.

First SGT John D. Graham         
John D. Graham (85), Bradenton, 
Florida, formerly of Indianapolis, died 
November 25, 2011. He was born in 
Franklin, Ind. on March 4, 1926. He 
married Shirley Jeanne Walker of 
Indianapolis on November 14, 1953. 
He enlisted in the U.S. Navy in 1944 
and served in the Asiatic-Pacific 
Campaign until the end of World War 
II. He retired in 1982 from Stout Field, 
Indianapolis, where he served as a full 
time Army National Guard technician 

for 32 years. He retired as a First 
Sergeant, Headquarters and 
Headquarters Detachment, Indiana 
Army National Guard, in 1986. In 1974 
he had the honor of being with the only 
Reserve Unit in the United States to be 
trained by the 3rd U.S. Infantry, “The 
Old Guard,” in Arlington Cemetery, 
Fort Myer, Virginia, and to become the 
first Military Department of Indiana 
Ceremonial Unit. He served a total of 
37 years in the military service.

Master SGT Vernon E. Johnson
Ret Master SGT Vernon E. Johnson, 
83, of Edinburgh, died at 9:45p.m. Sun-
day, November 20, 2011 at 
Johnson Memorial Hospital in 
Franklin. He was born Aug. 3, 1928, in 
Hendricks County, to Alden L. Johnson 
and Stella Inez (Curtis) Johnson. He 
married Evelyn (Stafford) Johnson on 
Aug. 29, 1948; she survives. He retired  
after 37 years of service in the Indiana  
National Guard, Stout Field, 
Indianapolis.

SGM Meredith D. “Bud” Lain
“SGM” Ret. Meredith D. “Bud” Lain, 
80, of Edinburgh, died at 10:43 p.m. 
Sunday, Oct. 23, 2011, at 
Franciscan St. Francis Health Center in 
Indianapolis. Bud retired in 1986 after 
36½ years of service with the Indiana 
Army National Guard as a master 
mechanic. He was a member of St. Paul’s 
Episcopal Church in Columbus and  
Edinburgh American Legion Post No. 
233.

MAJ Russell E. Lance
Russell E. Lance, 75, of Shelbyville 
died Thursday, Aug. 18, 2011, at Major        
Hospital. He married Wilma M. Grimes 
on Sept. 8, 1956, and she preceded him 
in death on Jan. 14, 2005. He had been  
employed in purchasing and 
contracting for the Military 
Department of Indiana and the 
Indiana National Guard for 40 years, 
retiring in 1992. Mr. Lance was a life  
member of the Indiana National Guard  
Association and a member of the local 
American Legion Post No. 70, Legion 
40 & 8 and the Moose and Eagles lodges.  
Russell served for several years on the 
American Legion Memorial Squad and 

loved attending all American Legion    
functions.

MAJ Richard Earl Townsend
Richard Earl Townsend, 81, known 
by family and friends as “Rich,” 
passed away Monday, April 4, 2011, 
at his winter home on Marco Island, 
Fla. He was born May 28, 1929, 
in Indianapolis. Rich was a 1952 
graduate of Butler University and  
retired   from   the U.S. Army   with   the   rank   of     
Major. Rich dedicated his  professional 
life as founder of Townsend Business 
Forms in Indianapolis in 1968. After 
his retirement from the company in 
1994, he and Joann split their time 
between    Greenwood and Marco 
Island.

CW4 Carroll D. Brownfield
Carroll D. Brownfield, 80, died 
Thursday, March 31, 2011, at his home 
in Columbus. He was born March 24, 
1931, in Edinburgh, Ind. He married 
Ruth J. Russell on Sept. 28, 1951; she 
survives. He retired after 38 years with 
the Army National Guard. He was a 
member of the Double Y and Pekin 
saddle clubs. 

CSM Fred J Beam
CSM Fred J. Beam was born January 
30, 1936 and passed away February 
1, 2011. Fred enlisted in the National 
Guard while still in high school. From 
there he went to active duty in the Army 
and earned the rank of Command 
Sergeant Major at Brigade 
Headquarters in Indianapolis, Indiana. 
He served our country for 34 years.
After retiring in 1987 as Division 
Command Sergeant Major, he took a 
position as Director of Transportation 
in Orange, Virginia for the Orange 
County School Corporation for 13 
years. He retired from there in 2000 and 
returned to Plymouth, Indiana where he 
then worked for the Plymouth 
Surveying Company the next 3 years.

2ND Quarter 2012 The Retired Guardian

Photo by Sgt. John Crosby



Joint Forces Headquarters - Indiana
ATTN: Public Affairs/Retired Guardian

2002 South Holt Road
Indianapolis, IN 46241-4839

The Retired Guardian


